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THE CHURCH OF THE REDEEMER SAFE CHURCH POLICY 

 

STATEMENT OF PURPOSE 
The Church of the Redeemer aspires to be a God-centered community. Here, all can seek a closer 
relationship with God in a trusting, nurturing place. As part of this mission, one of our goals is to 
provide a safe environment for people of all ages who participate in our programs. We want our 
congregation to be a haven, free of sexual misconduct or harassment. To help reach these goals, 
we have adopted the following policies, procedures, and educational programs to reduce the 
possibility of child sexual or physical abuse or any type of sexual misconduct or harassment 
from occurring in our congregation. The educational aspect will make us aware of potential 
problems, and the implementation of prudent policies should help safeguard our children, youth 
and adult members. While not all policies can anticipate and prevent all misfortune, they can 
state a purpose and provide guidance to achieve the purpose. These policies express our keen 
interest in protecting each other while maintaining the trusting atmosphere of our congregation 
for the entire congregation. 
 
SECTION ONE: RECRUITING STAFF AND VOLUNTEERS 
Our congregation welcomes volunteers who have taken an active part in the life of our 
congregation for at least six months to become involved with the Educational and Youth 
Programs at various levels of commitment. The relevant committee (for example, Christian 
Education or Music) shall be responsible for screening applicants for such volunteer positions as 
well as paid staff. There are two levels of screening: primary and secondary. 

1. PRIMARY SCREENING PROCEDURE: Those workers such as teachers and youth 
group leaders who will have appointed and frequent contact with children and/or youth 
must undergo the primary screening procedure by reviewing this policy and completing 
the attached application form. Current congregation volunteers and staff members are 
requested to submit to screening procedure to signal to the entire congregation their 
support of the steps being taken. This screening procedure will include a screening 
application and authorization of a Criminal Records Background Check.  The relevant 
committee will review the submitted forms and conduct a personal interview. The 
relevant committee will arrange for a Criminal Records Background check, when 
applicable, and will check the references listed on the survey. Once all the information is 
compiled, the committee will confirm the applicant’s suitability to serve. 

2. SECONDARY SCREENING PROCEDURE:  Applicants who will have limited 
contact with children or youth over the course of a year, such as the occasional nursery 
assistant or youth group driver, etc. are asked to review this policy, its code of behavior, 
and return a signed acknowledgement indicating such a review to the relevant committee 
or staff person. 

3. Any person known to have committed previous acts of sexual misconduct with children 
or youth shall be strictly prohibited from serving our children or youth. 

4. All persons will have read and agreed to abide by all Policies and Procedures herein. 
Signature upon the appropriate primary or secondary application denotes a willingness to 
remain in compliance with these policies. 
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SECTION TWO: EDUCATION AND TRAINING 
 The church staff and relevant committees will be responsible for the implementation of 
procedures designed to educate volunteers, staff and congregation members regarding these 
policies and procedures. As part of each new congregation employee’s orientation, each 
employee will review these policies, procedures and codes of behavior. The Board of Trustees 
shall design and maintain procedures related to building use which uphold the intent of this 
policy. Annual training programs will teach staff and volunteers how and when to report 
questionable behavior or a possible sexual misconduct incident. A Code of Behavior, 
Application Process, and Response Plan will be appended to this policy and are subject to regular 
review. 
 
SECTION THREE: MAINTENANCE OF RECORDS 
 Records of all actions required by this policy and any material pertinent to it, including 
reports, workers’ surveys and application and acknowledgement forms shall be kept for a legally 
appropriate time in a secure and confidential place. 
 
SECTION FOUR: RESPONSE TEAM 
 A  Response Team shall be established for two purposes. All allegations of sexual 
misconduct shall be reported in writing to the Response Team. The Team will also serve to 
support staff members charged with confirming the suitability of volunteers and carrying out the 
Response Plan. 
 The Team will be composed of three people and an alternate, including at least one 
female and one male, elected by the congregation for no more than two consecutive three-year 
terms. The Team will be a formally constituted congregational committee, and its members may 
serve on other committees. Team members will be noted on documents related to this policy and 
changes will be announced promptly in congregation publications. 
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CODE OF BEHAVIOR 
 

Volunteers who have taken active part in the life of the congregation for at least SIX MONTHS 
may be invited to become involved with the Educational and Youth programs at various levels of 
commitment. During this time, those planning to become involved shall receive training and 
accept the following Code of Behavior. New employees, having satisfied the Primary Screening 
Process, employed to work with children and youth, may assume their position immediately, and 
will also be asked to assent to this Code. 

 The Two-Adult Rule: It is our strong preference that children and youth in programs of 
our congregation shall be under the care and supervision of two adults, one of whom may 
be a high school aide. An exception in the Sunday School would exist if classes are so 
constructed as to provide constant visual access and frequent observation by the Christian 
Education Director or her/his designee. Furthermore, no teacher, advisor, aide or anyone 
else working with our children or youth should place themselves in a compromising 
situation by being alone with a child or with children or youth out of sight of other 
teachers, advisors, aides, or parents. Only staff who have a completed Criminal 
Background Check shall be alone with a child in the bathroom for any reason. Diapering 
of infants and toddlers may be done in the classroom if two people are present, one of 
whom is an adult. No child shall ever be left alone with a supervising child or youth who 
is not at least five years older than the child being supervised. 

 Guidelines for Adult Supervision: Adult leaders for a youth ministry activity function 
as representatives of the church and are held to different standards than when acting as a 
parent or adult in their own family. The rules and guidelines of the church must be 
followed by all leaders at all events, thereby providing appropriate supervision for the 
youth. Illegalities and irresponsibility cannot be allowed. Supervision must be consistent, 
reasonable and prudent. Adults are encouraged to remember that they will be providing 
both supervision and modeling adult Christian behavior for the youth in their care, and 
should endeavor to see that the example they set is consistent with the values and 
expectations of the church community. 

 Parental Consent:  Those working with children and youth shall have signed, written 
consent of a parent or guardian before attending, chaperoning or supervising activities or 
programs away from our facilities. 

 Discipline:  The purpose of discipline with children and youth is to maintain order in a 
manner consistent with the teaching of religious responsibility, respect and cooperation. 
No child shall be disciplined by the use of spanking, hitting, slapping or any form of 
physical punishment. Verbal reprimands shall not include destructive criticism, insult or 
shouting.  Teachers, advisors and aides and others helping in the classroom are 
encouraged to listen to the child, communicate expectations of appropriate behavior, use 
time-outs or give alternate choices. If a child is disruptive, a teacher or aide from the class 
or a neighboring class may be sent to locate the Christian Education Director. If the CED 
is not readily available, a parent should be contacted and brought to the room. 

 Overnight Rule:  Any and all adult chaperones supervising overnight stays at our 
facilities or on congregational sponsored trips shall have been cleared to do so by the 
relevant committee. It is a strong preference that two adults be in each dorm room. At 
least one adult male will dorm with the boys and one adult female with the girls; and 
should these adults be in a primary relationship (such as, but not limited to, marriage or 
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civil union), a third adult advisor is to be present. Further, a signed written consent form 
is required which lists the names of the advisors to be present. Last minute substitute or 
additional advisors are permissible as long as parental permission of child/youth 
participants is secured (either signed or witnessed phone contact). 

 Youth Group Activities:  Physical contact such as wrestling, horseplay, sardines or 
other high contact games are not appropriate recreational activity. No adult leader, staff 
or volunteer, should initiate or encourage physical or intimate contact with children or 
youth. Setting boundaries is the responsibility of the adults. The Youth Group is a group 
ministry. All participants are expected to remain with the group throughout the times 
listed in congregation publications for events. No pairing, or otherwise separating off 
from the group to other parts of the building or grounds is permitted. 

 Leaving and Locking:  The last three people, including the staff person locking the door, 
will leave our facilities together. We avoid situations where one adult and one youth or 
child are left at the facility’s door waiting to be picked up by parents at the end of an 
evening activity. Parents are encouraged to respect concluding times. 

 Key Assignment:  When a key to the areas frequented by children/youth is assigned to 
staff or volunteer, an appropriate request form shall be filled out. It is understood that 
said key will not be loaned out to anyone else, nor will a duplicate key be made. The 
assigned person shall take full responsibility. 

 Drugs, Alcohol and Tobacco:  The use of any drugs, tobacco or alcoholic products on or 
in congregational facilities during children or youth events or at congregation sponsored 
youth events off site is not permitted. 

 Transportation:  Staff and adult leaders or teachers cannot transport children or youth 
between congregation facilities or outside events and home except with written parental 
permission.  

 Parental Guidelines:  We strongly encourage parents, when on the premises with their 
children, to know at all times where their children are, who they are with, and what they 
are doing. It is strongly encouraged that children under 12 do not play in unsupervised 
areas. 

 Visitors On-site:  The staff or volunteers serving our congregation shall be aware of who 
is visiting our facilities. Visitors are welcomed and shall be accompanied on their visit to 
the areas frequented by our youth and children by a member of our staff. 

 Abuse and Harassment of Adults:  Although this Code primarily addresses the 
treatment of children, all adults are expected to adhere to appropriate behavior with other 
adults while on congregation property or at church events off site. Physical or verbal 
abuse or harassment by people of any age directed at people of any age is inappropriate. . 

 Abusive Behaviors:  Abuse or harassment can include: sexual remarks, inappropriate 
kissing, fondling, touching parts of the body that would be covered by a swimsuit, 
watching any sexual activity, intercourse, oral sex, showing pornography. If you are 
unsure whether or not any suspected case falls under this definition, it is strongly 
recommended that you err to the side of caution and report your suspicion immediately. 
 

 
 
 
 


